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24 0CT 1973

MEMORANDUM FOR: Deputy Director of Central Intelligence

VIA : Acting Deputy Director for Management and
Services

SUBJECT : Joint Financial Management Improvement
Program -- Financial Management Improve-
ment Award

REFERENCE : Memo to the Heads of All Executive,
Legislative and Judicial Departments
and Establishments from Elmer Staats,
Comptroller General of the United States,
Same Subject, dtd 1 Oct 1973 (attached)

1. Action Requested: That you sign the attached
letter to Mr. Bertram H. Rosen, Executive Secretary, Joint .
Financial Management Improvement Program, indicating the
Agency will not have a candidate for the Financial Manage-
ment Improvement Award.

2.. Basic Data or Background: Referent invited the
Agency to submit nominations for the Financial Management
Improvement Award by 15 November 1973. This award, which
was formerly known as the Maurice H. Stans Award for
Distinguished Federal Financial Management, recognizes
exceptional accomplishment in the application of effective
financial management by government employees.

3. Staff Position: The Deputy Directors were asked
to submit nominations for the various public service awards
in April of this year. No nominations were received for
this award.

4. Recommendation: That you sign the attached
letter to Mr. Rosen.

STATINTL

fbw/ ohn F, ake
, Director of Personnel

Atts ‘
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Wr. Bortrasx H. Rosen, Erecutive Secretary

Joint Financial ﬂmagem et Imgrommm Prograr

441 € Street, M. ¥, (Bocr £02

Washingten, D, C., 20%4!

Dear Hr. Rosen!
This is in respons: to the memorandun af 1 October 1573

from the Comptroiler (enersl inviting nominatioas fer the

Financisl Management Imwevement Awards. e spprociate the

opportunity to participite in this worthwhile progras but

have determined thet we ¢ not have a candidste to propose

this year,
$incerely,
st Vemon AL Walters
v
Vernon A. Walters
Lisutensnt Genersl, USA
Deputy Director .
15 0% Lad v
STATINTL MM as (15 Oct 73)
Mw tten: ] I.é?:'m 13 oct 13 Originator: g[.lohn, ¥. Blake(on ori
| pistribution: Tector of Persomnel
M% Mse { . £ 1 I§S 73-208 ‘} Jof Tt 7 *'-_"i"'"f”';
m:l W, w [ ] Vaa £ ﬂmjw - 5 m
1 ’ of Basic Acting Deputy Mrector
%’ﬁs wlcy of Raric for
Management and Services
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COMPTROLLER GENERAL OF THE UNITED STATES

WASHINGTON, D.C. 20548 0CT 1 1973

733989
THE HEADS OF ALL EXECUTIVE, LEGISLATIVE, AND JUDICIAL ‘
DEPARTMENTS AND ESTABLISHMENTS PERS 73= 4563

SUBJECT: Joint Financial Management Improvement Program—-
Financial Management Improvement Award

The annual Financial Management Improvement Award will be
presented at a one-day financial management conference planned for
January 28, 1974, in Washington, D.C. This is the only award
specifically directed to excellence in Government financial management
sponsored officially by the Federal Government. The award recognizes
exceptional accomplishment in the application of effective financial
management and will be presented to two employees or groups of employees.,

The Principals of the Joint Financial Management Improvement Program--
the Secretary of the Treasury; the Chairman of the Civil Service
Commission; the Director, Office of Management and Budget; the
Administrator of the General Services Administration; and I,
administer this awards program.

Heads of all departments and agencies have the opportunity to nominate
one career employee and one noncareer employee or a group of employees
whose achievements during Fiscal Year 1973 represent the most outstanding
contributions to improved Federal financial management in their agency.

An employee need not be presently employed by the agency to be nominated,
but must have been employed during Fiscal Year 1973 to be eligible. For
purposes of this announcement, a noncareer employee shall be considered
as any employee who served in an excepted position irrespective of the
origin of appointment or previous status as a career employee.

Criteria and format for nominations are set forth in the attached
brochure.

Departments and agency heads are requested to submit nominations
for these awards nogﬂ}gggg,Egagﬁgqygggggu}s, 1973, Six copies of each
nomination in thé prescribed format should be submitted to:

Bertram H. Rosen, Executive Secretary

Joint Financial Management Improvement Program
441 G Street, N.W. (Room 6025)

Washington, D.C. 20548

T (] Mlats

Comptroller General
of the United States

Attachment

Approved For Release 2001/07/12 : CIA-RDP84-00313R000100270016-5



: CIA-RDP84-00313R000100270016-5

Approved For Release 2001/07/12

WVYIO0Uud LNIWIAOUdWI LNIWIOVNVYW
TVIONVNI4 LNIOf FHL1 A9 QIIOSNOJS

QYVMYVY LNIW3IAOUdNI
LNIWIOVNVIN TVIONVNIL

*UOI}DPUSILIODD] PUD UOIDN|DAS |puosiad s poay
juswyindap 10 Aouabp ayl yim _mfmmoh ‘pibmp By} 10} w:o:cu_:_ozc
S ,93ulWou 3y} jo uot4diIdsap aAliDLDU D AG pamoj|oy aq pjnoys siy|

(S|o0yds jo sawbu Mmoys) saaibap pup uolpoNp] e
yiiq jo 9o0|d pup ajpg @

ad1A1as juswuiaaoq) jo ABojouoiyn

1aquinu auoyda|a} pup SSAIPPD ADUBPISIY

1aquinu suoyda|s} pup SSaIppPD Ssaulsng

dnoib jo uoyypo1y1juapl 10 !apoib pup ‘)4l ‘SwoN @

“UOIDUIWIOU YDD3 10§ PAHIWGNS 3] P|NOYS UOHDULIO}UI Buimo||o4
ay| -Aouabo juspuadspui puo juswiyindap |piapa4 yoDa JO SPD3Y
wouy pajdaddp aq |[1m suoljpulwoN — NOILVNIWON 4O W04

"UOI4DJO||D PUD |044U0D 321N0S3L Ul
SSBUBA1}D8}d Paspaidul A|jupdiyiubls Jof SISDG Sy} SWIO) Y2IyMm
waysAs sisA|pup pup maiaal |aAs) buluuoid o jo juswdojara]
*s|9A3] juawaiinbas jo Bunyas ayy puo
Buryiodal ‘|onuod ul sjuswaroidun supdiy1ubis ur Buijpnsai suoy
-p1ado juswaboupbw yspd jo sisAjpup apim-Aousbo uo jo jonpuo)
"S}S0D {lUn jo SWIS} Ul
DiDP soupwioyiad pup indino jo uoi4p}aidiajul D1}DUIBISAS By4 10}
sapraoid yolym ainjanus wosboud paipiBajul A||ny o jo uolypjnWIo4 e
*S921N0S
-31 3|qD{IDAD Y4im poojiom Bulspaidul josw o) s}daouod a31Alas
uowwod pup sanbiuyda} uopZIjIIN QY WNWIXDW JO juswdojars(] e
*2BpJoA0D }1pnD paspaioul puo sBulAps yso0d
|DIHUDISQNS O} BINGIIUOD YDIYM Spoyiaw Bui|dwos ajqpija4 aiow pup
paAoidwi uo paspq wajsAs 41pno aAlsuayaldwod o jo juawys|qpis] e
‘saAlyo3lqo Aouabp uuay-buo| pun pioys yioq
[9aw o} vm:m_wmv puo 2:55:0%2 0 S|3A9| Burkipa o} mc:o_oh
woiboid juswaaosdw puo Buruioiy yuswabouow |o1ouduly Jolow o Bu
-juswa|dwi puo Buido|sasp ut diysispos| ||DI3A0 3y} O Buipiroig @
‘SSOUBAILDD})2 juswabpupw
|D§0} ul juswaaoidwi jupdiyiubis ui sjjnsal yoiym wajsAs |oiuod
pup uoijpwiojul judwebpupiu [pIdUDUlY paljiun D JO uolypjuawajdwy e
.m::wm_u:g paspg-§so2 1o} ‘sisnq |DNIDJD D UO ‘yioddns
§S0D ||} saysiuing Yoiym waysAs |pioupuly o 4o juawdojaraq @

;010 sjusawysijdwodop diy109ds jo sa|dwoxe swog *ssaiboid |pa16ojou
-yo9} updijiubys so sbuiaps [pljupisqns o ‘ad1AlIsS Ul juswoAoidwt jo
WS} Ul PAINSDAW Sq UDD S}NS3I By} 219Ym pup 3|qisuodsai Aj1ipwird

- S1 93UIWIOU Y} YDIyM o} 3SOY} 34D sjuawysijdwodoy d1y102dg g

g0 )

: CIA-RDP84-00313R000100270016-5

Approved For Release 2001/07/12

l\//



: CIA-RDP84-00313R000100270016-5

Approved For Release 2001/07/12

SPONSORSHIP o
AND SELECTION
OF RECIPIENTS

The Joint Financial Management Improvement Program (JFMIP)
sponsors the awards and its Principals select the recipients. Begun
in 1948, by agreement among the Comptroller General, the Secretary
of the Treasury and the Director of the Office of Management and
Budget, the JFMIP seeks improved means of carrying out the inter-
related activities and responsibilities of these central agencies.

It also seeks to improve coordination of the financial management
activities of the operating agencies. The Budget and Accounting
Procedures Act of 1950 gave legal sanction to this working arrange-
ment. Recognizing the need for recruiting, classifying and training
qualified personnel, the Chairman of the Civil Service Commission
was added to the Joint Program in 1966. The Administrator of the
General Services Administration was invited to join the Joint Program
in 1973 in recognition of his expanded role of leadership in the finan-
cial management field.

Although concepts and techniques of financial management con-
tinvously change, the Joint Program’s overall goal has remained
essentially the same over the years: to promote the improvement of
financial management practices throughout the Federal Government.

Coordination of Government-wide projects and promotion of
financial management improvements in the operating agencies is
achieved through a Steering Committee composed of a representative
from each of the five central agencies. In addition, each operating

agency designates a representative to act as a ligison with the
Steering Committee.

- € ¢

FINANCIAL MANAGEMENT
IMPROVEMENT AWARD

PURPOSE — The purpose of this award is to recognize Government
employees who, through the practice of effective financial manage-
ment, have achieved significant economies, efficiences and improve-
ments in Federal, State or local governments. Financial management
. St . RN
is that part of total management which is concerned with the financgal
affairs of an organization. =

700

TYPE OF AWARD — Awards will be made annually with appropriatey

ceremony and will consist of an engraved plaque. Normally, two suéh
. -
awards will be presented annually.

000

ELIGIBILITY — Any employee or group of employees of Federal, Stafg
or local governments is eligible to be nominated for the award whose
competence and leadership have resulted in notably exceptional ac-8
complishments in the application of effective financial managementS
One or more nominees may be submitted if such nominees were equffly
responsible for the accomplishment.

14
BASIS FOR SELECTION — For purposes of this award the broadestl
reasonable interpretation will be given to the term **financia! man-
agement,”” which includes, but is not limited to, the areas of:

4-003

D

C

® Accounting

® Auditing

o Automatic Data Processing

e Budgeting

e Cash Management

o Control and Allocation of Resources
® Cost Reduction

® Financial Systems Development

® Management Analysis

® Planning

® Reporting — Financial and Performance

In evaluating nominations, consideration will be given to both gener
and specific accomplishments:

Approved For Release 2001/07/12

A. General Accomplishments include outstanding administrative or
technical ability or outstanding performance evidenced by the nom-
inee, not necessarily connected with a specific accomplishment or
project.
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SUBJECT: Joint Financial Management Improvement Program--
Financial Management Improvement Award

The annual Financial Management Improvement Award will be
presented at a one-day financial management conference planned for
January 28, 1974, in Washington, D.C. This is the only award
specifically directed to excellence 1n Government financial management
sponsored officially by the Federal Government. The award recognizes
exceptional accomplishment in the application of effective financial
management and will be presented to two employees or groups of employees.

The Principals of the Joint Financial Management Improvement Program--
the Secretary of the Treasury; the Chairman of the Civil Service
Commission; the Director, Office of Management and Budget; the
Administrator of the Genmeral Services Administration; and I,
administer this awards program.

Heads of all departments and agencies have the opportunity to nominate
one career employee and one noncareer employee or a group of employees
whose achievements during Fiscal Year 1973 represent the most outstanding
contributions to improved Federal financial management in their agency.

An employee need not be presently employed by the agency to be nominated,
but must have been employed during Fiscal Year 1973 to be eligible. For
purposes of this announcement, a noncareer employee shall be considered
as any employee who served in an excepted position irrespective of the
origin of appointment or previous status as a career employee.

Criteria and format for nominations are set forth in the attached
brochure.

Departments and agency heads are requested to submit nominations
for these awards notilaterr;hgg_ggzeggggmlég 1973. Six copies of each
nomination in the prescribed format should be submitted to:

Bertram H. Rosen, Executive Secretary

Joint Financial Management Improvement Program
441 G Street, N.W. (Room 6025)

Washington, D.C. 20548

T (] Mlaits

Comptroller General
of the United States

Attachment
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